
 

106 

 

 

DAFTAR PUSTAKA 

 

Ab Aziz, N. S., Shah, N. Z., & Abdul Nasir, A. Q. (2023). Insufficiency of soft skills 

among graduates within the services and manufacturing industries. 

International Journal of Modern Trends in Social Sciences. 

 https://www.researchgate.net/profile/Ahmed-Hammad 

54/publication/375915662_From_Tradition_to_Exclusion_Analysing_the_S

urge_of_Gated_Communities_in_Jordan_and_their_Societal_Consequences/

links/656305c6ce88b87031117d6c/From-Tradition-to-Exclusion-Analysing-

the-Surge-of-Gated-Communities-in-Jordan-and-their-Societal-

Consequences.pdf#page=47 

Amin, N. F., Garancang, S., & Abunawas, K. (2023). Konsep umum populasi dan 

sampel dalam penelitian. Jurnal Pilar: Jurnal Kajian Islam Kontemporer, 

14(1), 15–31 

 

Angotti, R. (2023). Training and Skills Development in SMEs. SINAPPSI.  

https://www.researchgate.net/profile/Alessandra_Pedone/publication/370989

940_Training_and_skills_development_in_SMEs_Analysing_the_role_of_su

pport_policies_and_NRRP_strategies/links/647903e779a722376504241f/Tra

ining-and-skills-development-in-SMEs-Analysing-the-role-of-support-

policies-and-NRRP-strategies.pdf 

 

Attallah Naufal, H. (2023). Literasi digital. Perspektif, 1(2). 

       https://doi.org/10.53947/perspekt.v1i2.32 

Avista, D. R., Langit, U. A. S., & Mashudi. (2025). Literasi digital dan penguatan 

UMKM: Tinjauan teoritis terhadap strategi pemberdayaan di daerah terpencil. 

Paraduta: Jurnal Ekonomi Dan Ilmu-Ilmu Sosial, 3(2), 913. 

        https://www.ojs.umada.ac.id/index.php/Paraduta/article/view/913 

Badar, M., Nasir, M., Timur, I., & Zulfaidah, Z. (2025). Creative Economy Literacy: 

Strategies for Improving Digital Entrepreneurship Competency for 

Millennials and Gen Z. 

     https://journalpejuang.web.id/index.php/perjuanganpengabdian/article/view/20 

Banjarnahor, A. R., & Sari, O. H. (2023). Meningkatkan Minat Berwirausaha 

Generasi Z Melalui Literasi Digital di Era Teknologi. Sammajiva. 

https://doi.org/10.47861/sammajiva.v1i1.1359 

Barney, J. (1991). Firm resources and sustained competitive advantage. Journal of 

Management, 17(1), 99–120.  

        https://doi.org/10.1177/014920639101700108 



107 

 

 

 

 

Behle, H. (2020). Students’ and Graduates’ Employability: A Framework to 

Classify and Measure Employability Gain. European Journal of Higher 

Education, 10(2), 172–189.  

        https://doi.org/10.1080/23322969.2020.1712662 

Caroline, A., Coun, M. J. H., Gunawan, A., & Stoffers, J. (2024b). A systematic 

literature review on digital literacy, employability, and innovative work 

behavior. Frontiers in Psychology, 15, 1448555. 

        https://doi.org/10.3389/fpsyg.2024.1448555 

Dwiwarman, D. A. (2024). Strategi Pengembangan Sumber Daya Manusia melalui 

Keterampilan Soft Skills dan Hard Skills. Jurnal Minfo Polgan, 13(2), 1538–

1549.  

        https://doi.org/10.33395/jmp.v13i2.14119 

Elkhayma, R., & Ezzaidi, M. (2025). From campus to career: The influence of soft 

skills on employability. Journal of Digital Sociohumanities, 2(1), 16–28. 

https://jds.unand.ac.id/index.php/jds/article/view/19 

Eravia, D., & Samsir, S. (2025). Meningkatkan daya saing UMKM melalui 

integrasi Resource Based View (RBV) dan digital marketing: Tinjauan 

literatur empiris. Jurnal Bisnis Mahasiswa, 5(5), 2671–2685. 

        https://doi.org/10.60036/jbm.801 

Fauzan. (2020). Analisis Soft Skill dan Hard Skill serta Pengaruhnya terhadap 

Optimisme Calon Lulusan Prodi Manajemen Unihaz Bengkulu. Creative 

Research Management Journal,3(1),11–18. 

https://ejournal.unihaz.ac.id/index.php/crmj/article/view/ 

Fauziah, A., Viola, A., Ardianti, A. R., Maulida, F., & Daeli, E. G. (2024). Peran 

UMKM terhadap Stabilitas Ekonomi Indonesia. Jurnal Riset Akuntansi, 2(4), 

83–92.  

        https://doi.org/10.54066/jura-itb.v2i4.2593 

Fauziah, H., Hermina, T., Basit, A. A., Alkautsar, M., & Wufron, W. (2025). Hard 

Skill of Human Resource Enhances Innovation Individual Capability at Coffee 

Small Medium Entreprises. Jurnal Wacana Ekonomi. 

https://doi.org/10.52434/jwe.v24i2.42357 

Fitri, D., & Khalid, Z. (2024). Pengaruh kepercayaan diri, soft skill dan dukungan 

sosial terhadap employabilitas generasi Z (Studi pada Siswa/i SMK Ki Hajar 

Dewantoro di Tangerang 2024). JEBISMA: Jurnal Ekonomi, Bisnis Dan 

Manajemen, 2(1), 45–55. 

        https://ejournal.media-edutama.org/index.php/jebisma/article/view/45 

Forum, W. E. (2023). The Future of Jobs Report 2023. 

        https://www.weforum.org/reports/the-future-of-jobs-report-2023 



108 

 

 

 

 

Fugate, M., Kinicki, A. J., & Ashforth, B. E. (2004). Employability: A Psycho-

Social Construct, Its Dimensions, and Applications. Journal of Vocational 

Behavior, 65(1), 14–38.  

        https://doi.org/10.1016/j.jvb.2003.10.005 

Ghozali, I. (2021). Aplikasi Analisis Multivariate Dengan Program IBM SPSS 26. 

In Badan Penerbit Universitas Diponegoro (10th ed.). Badan Penerbit 

Universitas Diponegoro. 

Hair, J. F., Hult, G. T. M., Ringle, C. M., & Sarstedt, M. (2021). Partial Least 

Squares Structural Equation Modeling ( PLS-SEM ) Using R. 

Hidir, A., Zunaidi, A., & Pattiasina, P. J. (2021). Understanding human resources 

management strategy in implementing good government practice: What 

research evidencesay. 

https://www.academia.edu/download/78806673/1645.pdf 

Hillage, J., & Pollard, E. (1998). Employability: Developing a Framework for 

Policy Analysis. Department for Education and Employment. 

Imjai, N., Aujirapongpan, S., & Yaacob, Z. (2024). Impact of logical thinking skills 

and digital literacy on Thailand’s generation Z accounting students’ internship 

effectiveness: Role of self-learning capability. International Journal of 

Educational Research Open, 5, 100329. 

        https://www.sciencedirect.com/science/article/pii/S2666374024000116 

Indrayani, I. G. A. P. W. (2025). The Twin Tower: Integrating Soft Skill and Hard 

Skill of Generation Z Through Vocational Curricullum Development. 

https://ejournal2.undiksha.ac.id/index.php/IJEI/article/view/4925 

Indroputri, I. A., & Sanjaya, R. (2024). Digital Transformation in Human Resource 

Management and Its Role in Gen Z Career Development: A Systematic 

Literature Review. Petra International Journal of Business Studies, 7(1), 48–

56.  

        https://doi.org/10.9744/petraijbs.7.1.48-56 

Ingsih, K., Astuti, S. D., & Perdana, T. A. (2022). The Role of Digital Curriculum 

and Off-Campus Learning (MBKM) To Face Industry 4.0: Evidence in 

Indonesian Gen-Z Students.  

        https://return.publikasikupublisher.com/index.php/return/article/view/201 

Ismail, D. H., Nugroho, J., & Rohayati, T. (2023). Literature review: Soft skill 

needed by Gen Z in the era RI 4.0 and society 5.0. 

        https://www.researchgate.net/profile/Dingot 

Ismail/publication/371186888_Literature_Review_Soft_Skill_Needed_by_G

en_Z_in_the_Era_RI_40_and_Society_50/links/647894df2cad460a1be8f300

/Literature-Review-Soft-Skill-Needed-by-Gen-Z-in-the-Era-RI-40-and-



109 

 

 

 

 

Society-50.pdf 

Jordana, & Dyna. (2020). Pemetaan Program Literasi Digital Di Universitas Negeri 

Yogyakarta. Jurnal Kajian Ilmu Komunikasi, 47(2). 

       https://journal.uny.ac.id/index.php/informasi/article/view/15735 

Kuregyan, A. L., & Khusainova, M. A. (2022). Soft skills as key competences for. 

        https://journals.eco-vector.com/1991-8569/article/view/112605 

Kurniawan, D., & Sya’roni, D. A. W. (2025). The Influence of Generation Z to 

Unemployment in Indonesia Start Up. 

https://proceedings.unikom.ac.id/index.php/icobest/article/view/702 

Kyrousi, A. G., Tzoumaka, E., & Leivadi, S. (2022). Business employability for 

late Millennials: Exploring the perceptions of Generation Z students and 

Generation X faculty. Journal of Education for Business, 97(6), 369–378. 

        https://www.emerald.com/mrr/article-abstract/45/5/664/300170/Business-

employability-for-late-millennials?redirectedFrom=PDF 

Laanpere, M. (2019). Recommendations on Assessment Tools for Monitoring 

Digital Literacy within UNESCO’s Digital Literacy Global Framework. 

UNESCO.  

        https://unesdoc.unesco.org/ark:/48223/pf0000366740.pdf 

Lamri, J., & Lubart, T. (2023). Reconciling Hard Skills and Soft Skills in a Common 

Framework: The Generic Skills Component Approach. Journal of Intelligence, 

11(6), 107.  

        https://www.mdpi.com/2079-3200/11/6/107 

Leadbeatter, D., Nanayakkara, S., Zhou, X., & Gao, J. (2023). Employability in 

health professional education: a scoping review. BMC Medical Education, 23, 

33. 

        https://link.springer.com/article/10.1186/s12909-022-03913-7 

Maretasari, R., Sudarmiatin, S., & Handayati, P. (2025). Pengaruh Resource-Based 

View terhadap innovation performance pada UMKM ekspor: Peran moderasi 

government information access (studi kasus pada CV. Delta Raya). Jurnal 

Manajemen Bisnis Era Digital, 2(2), 62–75. 

        https://doi.org/10.61132/jumabedi.v2i2.511 

Martínez-Gómez, J., & Nicolalde, J. F. (2025). Development of soft and hard skills 

with a better employability vision for engineering students. Frontiers in 

Education, 10(July), 1–8.  

        https://doi.org/10.3389/feduc.2025.1578287 

Metan, D., & Handayani, W. I. (2023). Analisis Faktor yang Mempengaruhi Soft 

Skills Mahasiswa dengan Problem-Based Learning sebagai Variabel 

Intervening. Lumen Veritatis: Jurnal Filsafat Dan Teologi, 14(2), 177–196. 



110 

 

 

 

 

https://e-journal.metrouniv.ac.id/index.php/tarbawiyah/article/view/491 

Mokhtar, S. A., Md Arifin, N. A., Mohamad Rosman, M. R., Abdullah, N. A., 

Fadzil, F. H., & Mat Isa, A. (2022). Graduates’ Competencies and 

Employability: A Conceptual Framework. International Academic Symposium 

of Social Science 2022.  

        https://doi.org/10.3390/proceedings2022082054 

Molita, M., Yusuf, M., & Aryani, F. (2025). Pengaruh soft skill dan hard skill 

terhadap kesiapan kerja generasi Z di Kota Bima. Jurnal PenKoMi, 8(2), 1–

10. 

        https://jurnal.stkipbima.ac.id/index.php/PK/article/view/3436 

Mor, S. K. (2024). Soft Skills and Their Importance in the Workplace. Indian 

Scientific Journal of Research in Engineering and Management. 

https://doi.org/10.55041/ijsrem36696 

Ng, B., & et al. (2022). Knowledge Studies in Higher Education. 

Novitasari, & Fauziddin. (2022). Analisis literasi digital tenaga pendidik pada 

pendidikan anak usia dini. Jurnal Obsesi: Jurnal Pendidikan Anak Usia Dini, 

6(4), 3570–3577. 

        https://obsesi.or.id/index.php/obsesi/article/view/2333 

Panjaitan, Y. R., & Purwana, D. (2024). Digital literacy, industry practices and 

work readiness for Generation Z.  

        http://103.8.12.212:33180/unj/index.php/jpepa/article/view/47797 

Ployhart, R. E., & Moliterno, T. P. (2011). Emergence of the Human Capital 

Resource: A Multilevel Model. Academy of Management Review, 36(1), 127–

150.  

       https://doi.org/10.5465/AMR.2009.0318 

Putri, A. Z., & Arini, E. (2025). Pengaruh self-efficacy, soft skill dan hard skill 

terhadap kesiapan kerja mahasiswa sebagai generasi Z di era revolusi industri 

4.0. Jurnal Entrepreneur Dan Manajemen Sains, 6(2), 1–12. 

        https://erepository.uwks.ac.id/19990/ 

Putri, I. I., Sinring, B., Arfah, A., Alwany, T., & Taufan, R. R. (2023). Pengaruh 

Hard Skill dan Soft Skill terhadap Kinerja Karyawan PT. Abetama Sempurna 

(Artolite) Makassar. Center of Economic Student Journal, 6(2), 223–238. 

https://doi.org/10.56750/csej.v6i2.588 

Razalli, A. R., Idris, N., Jamil, M. R. M., & al., et. (2025). A quantitative study on 

graduate employability: Insights from Sultan Idris Education University, 

Malaysia. International Journal of Research and Innovation in Social Science, 

8(12), 1–14. 

        https://dx.doi.org/10.47772/IJRISS.2024.8120179 



111 

 

 

 

 

Riyanto, F., Widhiastuti, H., & Dewi, R. (2023). Keterampilan apa yang siap 

digunakan Gen Z saat bekerja di era Industri 4.0: Bukti di pendidikan tinggi 

Indonesia. Journal of Applied Management Studies. 

https://scholar.archive.org/work/3qwhrpd37jbgrmmwqehz6p3ixq/access/way

back/https://jamms.triatmamulya.ac.id/index.php/JAMMS/article/download/

111/85  

Sahara, S., & Silalahi, R. Y. B. (2023). Kompeten Di Era Digital: Peran Soft Skills 

Dalam Meningkatkan Employability Mahasiswa Di Universitas Jambi. Jurnal 

Media Informatika, 6(3), 1792–1800. 

        https://ejournal.sisfokomtek.org/index.php/jumin/article/view/5944 

Sahudin, S. (2022). Literature Review on the Factors Affecting Employability of 

Engineering Graduates. Asean Journal of Engineering Education, 6(1), 13–

22.  

       https://doi.org/10.11113/ajee2022.6n1.75 

Sekretariat. (2021). Digital Literacy Skills and E-Learning Success: Assessing 

Preparedness in Higher Education. International Journal of Educational 

Technology and Society.  

       https://international.aspirasi.or.id/index.php/IJETS/article/view/140 

Senadheera, D., & Wisenthige, K. (2026). Assessing the influence of diverse skills 

on employability outcomes for IT undergraduates. 1–29. 

        https://doi.org/10.1371/journal.pone.0346571 

Shalsabila, E. T., & Kadiyono, A. L. (2023). Employability pada Mahasiswa 

Keguruan di Universitas Negeri dan Universitas Swasta. AdBispreneur: Jurnal 

Pemikiran Dan Penelitian Administrasi Bisnis Dan Kewirausahaan. 

https://jurnal.unpad.ac.id/adbispreneur/article/view/26429 

Shohel, M. C. (2020). E-Learning and Digital Education in the Twenty-First 

Century. In E-Learning and Digital Education in the Twenty-First Century. 

https://doi.org/10.5772/intechopen.87797 

Sholikah, M., & Marpaung, A. A. (2024). Exploring the impact of dynamic learning 

capabilities on career skill of Generation Z. Journal of Office Administration, 

12(3).  

       https://ejournal.unesa.ac.id/index.php/joa/article/view/66884 

Spencer, L. M., & Spencer, S. M. (1993). Competence at Work: A Model for 

Superior Performance. Wiley. 

Srivastava, N., & Kuri, M. (2021). Soft Skills: An Integral Part of Technical 

Education.  

        https://doi.org/10.1007/978-981-15-5421-6_19 

Succi, C., & Canovi, M. (2020). Soft skills to enhance graduate employability: 



112 

 

 

 

 

Comparing students and employers’ perceptions. Studies in Higher Education, 

45(9), 1834–1847. 

        https://doi.org/10.1080/03075079.2019.1585420 

Sugiarti, Y., Julyanidar, G. K., Rahayu, D. L., & Khoerunnisa, I. (2021). Hard Skills 

and Soft Skills as a Result of Industrial Practices and Their Impact on 

Graduates’ Job Performance 

        https://doi.org/10.2991/ASSEHR.K.210203.080 

 

Sugiyono. (2023). Metode Penelitian Kuantitatif, Kualitatif, dan R&D (Edisi 

Kedua). Alfabeta. 

Suhada, S., Idries, F. A., & Wulandari, N. D. (2026). Digital Skills and Work 

Readiness: Unveiling the Mediating Effect of Digital Self-Efficacy. 

https://journal.steipress.org/index.php/jam/article/view/262 

BPS Kota Tanjungpinang, (2025). Laporan Ketenagakerjaang Tahun 2025. 

Pemerintah Kota Tanjungpinang. 

Tee, P. K., Wong, L. C., Dada, M., & al.,  et. (2024). Demand for digital skills, skill 

gaps and graduate employability: Evidence from employers in Malaysia. 

F1000Research, 13, 1–18. 

        https://pmc.ncbi.nlm.nih.gov/articles/PMC11387931/ 

Villegas, C. (2024). A systematic review of research on soft skills for employability. 

Advanced Education, 12(25), 200–212.  

        https://ae.fl.kpi.ua/article/view/314064 

Wong, R. (2024). Integrating technology skills with interpersonal competencies to 

enhance graduate employability in Malaysian Technical University Networks. 

Finansha: Journal of Financial and Strategic Human Management, 5(2), 120–

135. 

Wynda, H., & Hufad, A. (2025). The Transformasi Pendidikan Tinggi: Mengasah 

Soft skills untuk Menjawab Tantangan Kerja di Era Society 5.0. Jurnal Sains 

Sosio Humaniora, 9(1), 91–102.  

       https://online-journal.unja.ac.id/JSSH/article/view/39000 

Xu, S., Wang, L., Zhu, S., & Dai, Y. (2025). Exploring factors influencing digital 

literacy among higher vocational students based on quantitative evidence. 

Scientific Reports, 15(1), 1–12. 

        https://doi.org/10.1038/s41598-025-04078-1 

Zahra, Y., Handoyo, S., & Fajrianthi, F. (2025). A comprehensive overview of 

Generation Z in the workplace: Insights from a scoping review. SA Journal of 

Industrial Psychology, 51.  

        https://doi.org/10.4102/sajip.v51i0.2263 


